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SUMMARY
Performs all tasks safely and efficiently. Prepares truck loads of flour for shipping in bulk containers. Assist
Pack and Warehouse crews with operations and sanitation. The position gives and receives support information
to/from the managers and supervisors to ensure compliance with all applicable legal and regulatory
requirements in accordance with established company policies and procedures while maintaining the highest
possible levels of safety, quality, and productivity.
ESSENTIAL DUTIES AND RESPONSIBILITIES include the following. Other duties may be assigned.
1. Performs all tasks safely and efficiently.
2. Performs accurate quality assurance testing and sampling.
3. Performs duties related to the transfer and loading of whole wheat flour.
4. Maintains equipment in the whole wheat flour bulk loading system as required.
5. Moves tractor trailers for loading and staging.
6. Completes the tasks on the Master Sanitation Schedule and keeps the records up to date.
7. Assist the Pack and Warehouse crews when directed in operations, sanitation, safety, performance.
8. Keeps all bulk loading areas, including outside grounds, clean and sanitary at all times.
9. Keeps accurate records of flour loads, trailers, inventories, etc. as directed.
10. Work on rotating shifts and daily/weekend overtime as the job requires.
10. Must be able to safely operate various models of industrial motorized vehicles, including with attachments
(i.e. Yard Dog, Bobcat, forklift, etc.)
QUALIFICATIONS:
To perform this job successfully, an individual must be able to perform each essential duty satisfactorily. The
requirements listed below are representative of the knowledge, skill and or ability required. Reasonable
accommodations may be made to enable individuals with disabilities to perform the essential functions.
EDUCATION and/or EXPERIENCE:
To perform this job successfully, the individual must have at least a high school diploma or equivalent.
Experience in the business will be taken into consideration on a case-by-case basis.
LANGUAGE SKILLS:
Capable of following and communicating written and verbal instructions in English. Ability
to read, analyze, and interpret general business periodicals, professional journals, technical procedures, or
governmental regulations. Ability to write in English and complete reports, business correspondence, and

procedure manuals. Ability to effectively present information and respond to questions from groups of
managers, customers, and top management, public groups, and/or boards of directors.
MATHEMATICAL SKILLS:
Ability to work with mathematical concepts and apply concepts such as addition, subtraction, multiplication,
division, fractions, percentages, ratios, and proportions to practical situations.
REASONING ABILITY:
Ability to define problems, collect data, establish facts, and draw valid conclusions. Ability to interpret an
extensive variety of technical instruction in mathematical or diagram form and deal with several abstract and
concrete variables at any given time.
PHYSICAL DEMANDS:
The physical demands described here are representative of those that must be met by an employee successfully
performing the essential functions of this job. Reasonable accommodations may be made to enable individuals
with disabilities to perform the essential functions.
While performing the duties of this job, the employee is regularly required to sit, use hands to figure, handle, or
feel; reach with hands and arms; and talk and hear. Employee is frequently required to stand, walk, climb, squat
or balance, and must occasionally lift and/or move up to 100 pounds. Specific vision abilities required by this
job include close vision, distance vision, and ability to focus.
WORK ENVIRONMENT:
The work environment characteristics described here are representative of those that must be met by an
employee successfully performing the essential functions of this job. Reasonable accommodations may be
made to enable individuals with disabilities to perform the essential functions.
The work environment is essentially in and outside of a plant manufacturing facility. However, frequent contact
with operational aspects of the plant site is essential. While performing the duties of this job, the employee is
occasionally exposed to moving mechanical parts and fumes or airborne particles. The noise level in the work
environment is usually moderate. Hearing protection is required in certain areas of the plant.
FOOD SAFETY / SECURITY REQUIREMENTS:
The Company is committed to producing and delivering defect-free products. To ensure this, all employees are
required to be trained on and adhere to the Good Manufacturing Policies set forth by the Company as they
pertain to personnel practices, equipment, and facilities. It is also vital that all employees be aware of the work
environment and when possible, prevent accidental or intentional adulteration of products produced at this
facility. As a result any employee has a right to put product on hold if they have a concern. At the plant level,
only the Quality Assurance Manager and General Manager have the authority to release product on hold.

SAFETY:
While performing the essential job functions, the employee is expected to work in a safe manner and follow
company policies regarding safety. It is the expectation and responsibility of the employee to report any and all
injuries immediately to the supervisor, and to report to supervision any safety situation that the employee feels
is substandard and poses a risk for employee injury, property damage, or loss.
CERTIFICATES, LICENSES, REGISTRATIONS
Current driver's license.

